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Quaid-e-Azam Muhammad Ali Jinnah 1876-1948

No nation can ever be worthy of its existence 
that cannot take its women along with the men. 
No struggle can ever succeed without women 

participating side by side with men. There are two 
powers in the world; one is the sword and the 

other is the pen. There is a great competition and 
rivalry between the two. There is a third power 

stronger than both, that of the women.
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Welcome to the latest edition of the magazine. This time around, we bring 
you a double issue with twice the usual amount of news and updates from 
all across our Company. 

It has truly been a busy time for us here at ICI Pakistan Limited. An unstoppable 
tide of enthusiasm and activity has fuelled the sheer momentum of accelerated 
growth across the Company. 

But amongst all the exciting new developments, there was one event that 
halted us in our tracks; the sudden and untimely loss of a colleague, Mirza 
Waseem ul Hassan. In this issue, we share with you a glimpse of who Waseem 
was; please keep him and his family in your thoughts.
We continue to forge ahead, building new partnerships both locally and 

beyond borders, and consolidating existing strengths while venturing into 
previously uncharted territory. Even as we do all of this, we remain engaged 
with the bigger issues in life. One of these is gender diversity in the workplace. 

Increasing diversity continues to be a pressing need, not just in Pakistan 

COO, Sheryl Sandberg, speak to this fact. Here at ICI Pakistan Limited, we 
pursue greater diversity on an ongoing basis – in fact, we are a part of Ms. 
Sandberg’s global Lean In Circles initiative. This year, International Women’s 
Day, celebrated worldwide on March 8, gave us the perfect opportunity to 
bring this important issue into the spotlight.

Hence, we chose to title this particular issue of the magazine ‘The Diversity 
Issue.’ We hope you enjoy our cover story which highlights recent initiatives 
taken to celebrate and acknowledge the contributions of our female colleagues. 
We continue striving to make ICI Pakistan Limited an even more preferred 
place to work for women. 
There is literally so much to report in the way of new developments that 

providing a brief overview poses a challenge! So, without further ado, we 
urge you to read on, and see exactly how we’ve been working at Cultivating 
Growth over the last six months. 

We would love to hear  
your feedback
ccpa.pakistan@ici.com.pk
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Dear Engage readers,

Cover Design
The Diversity Issue 
by CCPA

This issue’s cover is a playful yet 
meaningful depiction of the weighty 
issue that is gender diversity. The 
design is an illustration of our 
ongoing attempt to peel back the 
many layers, and uncover the many 
facets, of the concept of diversity. 
We’ve chosen the colour green for 
its gender neutrality, and the comic 
style of the illustrations to provide a 
touch of lightness and humor to an 
otherwise often serious subject.

Enjoy your read,
Team CCPA
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By CCPA

On December 23, 2016, we publicly announced the successful 

completion of ICI Pakistan Limited’s acquisition of Cirin 

Pharmaceuticals Private Limited. 

This announcement came not long after the initial announcement 

made by the Company with regard to the acquisition of Cirin 

Pharmaceuticals Private Limited; it was only two months prior, 

on October 25, 2016 that the Board of Directors of ICI Pakistan 

Limited agreed to acquire 100% shareholding of the local 

pharmaceutical company. 

Now, with the transaction concluded, Cirin Pharmaceuticals 

Private Limited is a wholly owned subsidiary of ICI Pakistan 

Limited. Manufacturing a range of products including 

hospital / emergency care and primary care products, Cirin 

Pharmacueticals Private Limited is headquartered in Islamabad 

with its manufacturing facility based in Hattar Industrial Estate, 

KPK. 

This acquisition is a milestone in that it enables us to expand 

our pharmaceuticals footprint with our own manufacturing base 

for pharmaceutical products. Currently, the Pharmaceuticals 

Division of our Life Sciences Business markets a range of 

pharmaceutical products with leadership positions in key 

therapeutic categories. On the occasion,  Asif Jooma Chief 

Executive ICI Pakistan Limited, commented: “With this 

acquisition, we look forward to taking our Pharmaceuticals 

improve lives, and continuing to deliver on our brand promise, 

Cultivating Growth.”

Prior to this announcement, a town hall was arranged in 

November at the Hattar facility to brief our new colleagues about 

the acquisition. Senior management team members from both 

Cirin Pharmaceuticals Private Limited and ICI Pakistan Limited 

were present at the occasion. Munim Sultan Mir Executive 

Director Cirin Pharmaceuticals Private Limited, opened the 

session with a heartfelt address in which he shared his philosophy 

of doing business, as well as the successes and achievements 

of Cirin Pharmaceuticals Private Limited and its people over 

the years. He emphasised that this acquisition was a positive 

development for all parties. 

It was then time for Asif Jooma CE to take the stage, 

providing a brief overview of ICI Pakistan Limited’s history 

and corporate philosophy. Samie Cashmiri Vice President Life 

Sciences Business, followed with a comprehensive introduction 

to the Company’s Businesses, strategic priorities, and future 

plans. Fathema Zuberi GM HR, then addressed the gathering, 

answering a host of questions and addressing any concerns on 

various matters pertaining to the acquisition. Matin Amjad, GM 

Pharmaceuticals also addressed the gathering. In all, the day 

Acquisition of Cirin Pharmaceuticals Private Limited Concludes 
Successfully

Expanding 
Horizons
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By Irshad Masayuki Ataka

In March, we had the pleasure of hosting Mr. Michio Miyahara, 

President of Morinaga Milk Industry Company Limited, along 

with members of his senior management team, on a visit to 

Pakistan. This visit came ahead of the completion of formalities 

and receipt of all regulatory approvals for the new Morinaga 

manufacturing facility to be established. 

Set up in collaboration with joint venture partners ICI Pakistan 

Limited and Unibrands Private Limited to manufacture Morinaga 

infant formula products in the country, this partnership will include 

the distribution, marketing and sales of the locally manufactured 

infant formula. The state-of-the-art manufacturing facility will 

in Pakistan.

19 to 21, he and his delegation met with members of the ICI 

Pakistan Limited and Unibrands Private Limited teams, and 

in Sheikhupura. Mr Miyahara and his team were impressed with 

the plant and its management, and commended Chief Executive 

Asif Jooma on the excellent operating standards and stellar 

HSE record of ICI Pakistan Limited. 

While in the Punjab region, the Morinaga delegation, accompanied 

by team members from ICI Pakistan Limited and Unibrands Private 

Limited, also paid a courtesy visit to His Excellency, Chief Minister 

Punjab Mian Muhammad Shahbaz Sharif. 

The joint venture partners were extremely pleased by the 

commitment shown by His Excellency towards the envisaged 

infant nutrition manufacturing facility, and towards supporting 

the availability of quality nutrition for the children of Pakistan. 

In all, the visit was a successful one, and the Morinaga team 

returned to Japan with renewed commitment and enthusiasm 

for the joint venture project.

In April, shortly after the visit of the Japanese delegation 

to Pakistan, Chief Executive Asif Jooma and Sohail Tabba, 

Chairman of ICI Pakistan Limited, visited Japan to discuss the 

on-going joint venture project. The meetings were held in Tokyo 

The team from ICI Pakistan Limited also met with the President 

of Morinaga Milk Industries (Co.) Ltd. Michio Miyahara and 

apprised him of the progress on NutriCo Morinaga. Mr. Miyahara 

expressed his satisfaction of the progress and looked forward 

to the successful completion of the project.

 

Morinaga President Visits Pakistan; ICI Pakistan Limited CE and 
Chairman visit Japan

A Progressive 
Partnership
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By Hafsa Zubair

On March 29, 2017, ICI Pakistan Limited was honoured with the 

W-Corporates Enlistment Award by Women on Board Pakistan, 

at a gong ceremony held at the Pakistan Stock Exchange. 

The Women on Board (WOB) Pakistan initiative aims to promote 

greater gender inclusiveness on the boards of listed corporate 

entities in the country. It is headed by the Independent Director 

PSX and former chairperson of the Competition Commission 

of Pakistan (CCP), Rahat Kaunain Hassan.

annual research report “Women in Boardrooms”, which highlights 

that only 21 out of a total of 560 listed companies in Pakistan 

have appointed independent women directors on their Boards – 

that’s less than 4% of the total listed companies in the country. 

The ceremony was therefore held to recognise corporates with 

active participation of women on their respective boards, and 

to draw attention to this pressing issue.

At the event, Rahat Kaunain Hassan spoke passionately about 

the need for gender inclusiveness in Pakistan’s corporate sector, 

particularly in higher management positions. Her message was 

Foods Limited and Sima Kamil, Deputy CEO, UBL Bank, both 

of whom shared their experiences and observations regarding 

gender diversity, acknowledging that as a nation, we still have 

a long way to go in this area. 

Awards were then presented to representatives of each of the 

nominated corporate entities. Kamila Khan, General Counsel, 

Company Secretary and Head of Corporate Communications 

Limited. At ICI Pakistan Limited, we are honoured by this award, 

which reminds us of our own ongoing pledge for increased 

gender diversity at all levels in the Company.

There followed a gong-ringing ceremony to mark the occasion, 

which was led by Rahat, accompanied by all the female attendees 

of the ceremony. The event ended with a networking tea session, 

and participants left in high spirits, with renewed resolve to 

More information about WOB Pakistan’s work is available 

on their website:  www.wob.com.pk

ICI Pakistan Limited honoured with the 
W-Corporates Enlistment Award

Getting 
Women On 
Board
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By Filzah Ahsun

ICI Pakistan Limited’s trainee programme targets a younger population than many 

other organisations, that is to say we begin early by inviting the little ones of 

Kids’ Day at Work is an ideal opportunity for children to improve their understanding 

of their parent’s workplace, colleagues and the organisation they work for. ICI Pakistan 

for the children and they were greeted by the HR Kid’s Day team. 

The activities began with a presentation on the essentials of Health Safety and 

Chemicals Business. The presentation  informed them about important precautionary 

Many possible scenarios were acted out to demonstrate the practical applications 

Little  
Apprentices

Celebrating Kid’s Day at Work in Karachi
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Following the HSE presentation, Anum Shaheen, Leadership 

and Development Manager, HR, Life Sciences, gave an 

stopping often to quiz the little guests, who answered questions 

with great enthusiasm and received many prizes. 

line with various ICI Pakistan Limited employees chaperoning 

them as they passed employees at work, exchanging smiles 

for an interactive session where the highlights were innocent 

questions such as ‘Where do you keep all the money’ and 

‘What do you do when you are angry?’ and even, “How do 

amusement and laughter, Asif Jooma answered questions until 

The children were then taken to make cards and pack gift 

boxes for the Kakapir Village community school students, to 

help instil the importance of community service in the children. 

Once the cards and boxes were made, the real fun and games 

began. After various ‘Minute To Win It’ games for kids, the 

children were taken outside to the carnival where everything 

from a trampoline to a jumping castle had been set up for them, 

and most importantly, there was ice cream. Soon the parents of 

the children arrived to spend some time with their children and 

then the eventful Children’s Day at Work came to an end. The 

team intends to organise many more such events in the future. 

Our young guests pose for a group 

Photograph: CCPA Team
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The audience listens intently to the 
presentations
Photograph: HR Team
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By Sonia Chagani

An important component of the Leadership Development Journey is experience. For this portion of their 

journey in this programme, all the managers at the Leading Functions level were assigned “live” leadership 

challenges by the Executive Management Team as their Action Learning Projects. These challenges 

would then serve as learning and development opportunities for managers and  sustainably impact value 

creation for ICI Pakistan Limited. 

The participants were then divided into 7 groups and each group was assigned a live leadership challenge 

and an EMT member as their project mentors. The groups were as follows: 

All the managers worked closely with their project mentors over a period of nine months, conducting 

was held at the Lahore University of Management Sciences from November 23-25. The session allowed 

all the groups to learn collectively, and gain strategic direction from the EMT. Each group was given two 

hours; one hour to present and one hour for a Q&A session. 

All attendees met with the EMT for dinner on the second day of presentations for informal interaction 

The EMT was thoroughly delighted by everyone’s presentations and deeply appreciated the thought 

and time that went behind in identifying the leadership challenges and coming up with viable solutions 

for the EMT to consider which they can all collectively work towards. The groups, on the other hand, felt 

empowered and found these projects to be great learning experiences. It  allowed them to learn about 

the leadership challenges that may arrive in ICI Pakistan Limited’s path and also participate in strategising 

for the future of the Company.

The Leaders 
of Tomorrow

The EMT gives managers the learning opportunity of a lifetime

Project Name      Name of Mentor

 6 ICI Pakistan Limited Portfolio 2020    Samie Cashmiri

 6 Robust Performance Measurement Framework &  

   Muhammad Abid Ganatra

 6 Fueling our Growth Aspiration through Structure Optimisation Arshaduddin Ahmed

 6 Fueling our Growth Aspiration – Our Corporate Brand  Suhail Aslam Khan

 6 Becoming a top Employer of Choice by 2018   Kamila Khan

 6 Ingraining Innovation     Arshaduddin Ahmed

 6 Enhancing Customer Connect    Matin Amjad
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Honing  
HR Skills
By Sonia Chagani

Engaging talent and being recognised as a human capital 

developer are highly-regarded leadership capabilities that are 

required of today’s leaders. In other words, every leader or line 

manager is also an HR manager. Talent development, career 

progression, performance management, and succession planning 

in their true spirit are possible only if line managers understand 

and support these activities themselves. So much so that any 

HR programme can be successful and properly carried out 

only if line managers take on human capital development as a 

shared responsibility with HR departments.

In this regard, an intensive two-day programme titled HR 

for Non HR Managers was developed in 2015, through which 

almost one hundred senior managers were trained on their 

role in human capital development of their teams. In order to 

cascade the same programme to the remaining population of 

people managers, three more workshops were conducted in 

March and April 2017 in Karachi and Lahore, covering over 

80 people managers in total. These sessions were conducted 

by Aqil Karim, Corporate OD Manager, with Fathema Zuberi, 

and Faiza Savul, Talent Acquisition Manager, conducting the 

talent acquisition section of the training programme. 

The format of this workshop ensured focus on improving 

HR activities including performance management, career 

discussions, talent management, learning and development, 

and employee engagement, and emphasised the line manager’s 

role in these processes. The session also provided a platform 

for meaningful discussions regarding critical areas related to 

talent, and addressed questions raised by the participants. 

The workshop received an immensely positive response 

from all the managers. We are hopeful this intervention will 

equip our people managers to make full use of the Company’s 

HR processes and programmes and add to the capability 

development of our people in the long run.

Course on HR for Non HR Managers
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By Mahroz Noor

From February 16-17, our Corporate Finance team organised 

a two day “Finance Team Development Session” at the Arabian 

Sea Country Club, Karachi. This session was unique because it 

As a result, colleagues who had only interacted via emails and 

telephone conversations so far got to meet each other for the 

The focus of the session was to integrate, involve and inspire 

on various topics and share their knowledge on potential 

opportunities at ICI Pakistan Limited. 

Presentations were made by six teams, each with a mentor, in 

the presence of the CFO, Corporate Finance Manager, IT Head 

and the Finance Managers. Each team brought a unique format, 

delivery and style to their presentations. They utilised tools such 

as PowerPoint and Prezi, live skits, and even combinations of 

all of these, to convey their message. Each presentation was 

precise, well planned and thought-out.

between teams and colleagues over breakfast. Everyone was 

within the Company. The event started with an opening speech 

by Abid Ganatra CFO, who shared insights into the purpose of 

the session and shared his best wishes with the teams for their 

presentations. Each team completed their presentation followed 

by a question and answer session. The audience and senior 

management participated fully and shared closing remarks. At 

the end, Abid Ganatra praised the in-depth analysis by each 

team and thanked them for their recommendations.

valuable action points that can be pursued. Afterwards, multiple 

enagagement activities were planned. 

After the presentation, a cricket match ensued to keep the 

team led by Atif Aboobukar Corporate Finance Manager, 

Manager’s team. A barbecue dinner, a game of darts and a 

round of karaoke followed.

The next day was just as enjoyable, with team members 

The Future 
of Finance
Finance Team Development Session

all
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presentation concluded, the senior managers present shared 

their acknowledgements and views on the multiple action points 

brought up by the teams. Finally, Abid Ganatra gave a closing 

function; he emphasised that the Company wants to create 

be vital to this changing role.

departments and has marked the beginning of an evolution 

professionals to organisational leaders.

Members of the winning cricket team rejoice.
Photograph: Finance Team

Finance professionals unite!
Photograph: Finance Team
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Indus Hospital  
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Improves Cardiovascular 

Health
Regularly donating blood improves 
your overall cardiovascular health 
and can reduce the risk of heart 
attack by 88% and stroke by 33%. 

Reduced Risk of Cancer
Consistent blood donation is 
associated with lowered risks of 
cancers, including liver, lung, colon, 
stomach and throat cancers. Risk 
levels drop in correlation with how 
often participants donate blood.

Enhances New Blood 
Cell Production
Donating blood helps to stimulate 
the production of new blood cells. 
When blood is withdrawn, the 
donor’s body begins to replenish 
the lost blood within 48-72 hours 
of donation. This can help your 
body stay healthy and work more 

Blood donations are an ongoing 
need. Contact Indus Hospital 
Blood Center if you are interested 
in helping out.

 Plot C-76, Sector 31/5, 
Opposite, Korangi Crossing 
Rd, Karachi
Phone: (021) 111 111 880

B L O O D  C E N T E R
INDUS HOSPITAL

Blood Donation Facts
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Blood  
Donation Drive

By CCPA

Blood donation is a relatively simple procedure for the donor, but one that has 

donations we can make.

with Indus Hospital Blood Center. For a week prior to the drive, we ran a campaign 

encouraging colleagues to take time out from their busy schedules and donate, 

of course, the tremendous life-saving potential it carries for numerous recipients.

Every blood donor received a free blood screening, the results of which were shared 

with donors via email and hardcopy. This screening covered tests for Hepatitis B, 

Hepatitis C, HIV, syphilis and malaria, as well as determining each donor’s blood 

group and haemoglobin levels.

In all, a total of 108 pints of blood were collected from 36 donors during the day-long 

drive. Each blood donation is then split into three parts; plasma, platelets and red 

blood cells. 

donors should feel fantastic about!

We’d also like thank all volunteers - about 50 people stepped forward to donate. 

And even if they were unable to, we truly appreciate their generosity.
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By Osama Khalid

Communication plays a vital role in our lives and in shaping an 

organisation’s image. In the past, information-sharing mediums 

available to corporations were limited – and so was their potential 

reach. However, with the advent of social media, all of this has 

changed drastically.

There was a time when social media was considered a passing 

fad; something for the younger generations to delve into and of 

were proved wrong. With over two billion active social media 

accounts globally and 20 million users across the country, using 

social media is no longer optional, it has become invaluable. 

of social media for ICI Pakistan Limited.

Social media is an excellent way to connect with a wide 

audience and share valuable information, as well as to collect 

data on the Company’s position in the digital landscape. With 

increasing social media followers on Facebook, LinkedIn and 

Twitter, these numbers can be worth more than visitors to the 

website, since people are constantly connected through their 

accounts. 

Limited, sharing information and knowledge about the various 

Businesses is paramount. With proper use of social media 

platforms in the correct context, the potential to position each 

since social media is a two-way channel, it enables the creation 

of links and relationships; the communication of Business, 

HR and CSR initiatives, and contributes to strengthening the 

corporate brand. 

Visibility is also a key factor. There is increasing evidence 

that suggests social media improves an organisation’s website 

search engines such as Google constantly update their website 

ranking methods. An active social media presence can improve 

the Company’s rankings and bump it up to the top.

Taking all these and more points in mind it was apparent ICI 

Pakistan Limited needed to establish itself on social media. We 

started with Facebook on December 5, 2016 and have already 

begun to build lasting relationships within the Company. At the 

launch we circulated teaser emails featuring Facebook emojis to 

create hype, and adorned our major sites with emoji danglers, 

everyone’s suspicions that our corporate Facebook page was, 

in fact, about to go live. 

On the day of the launch we wanted a reaction, so we decided 

to take that literally and distributed Facebook reaction emoji 

have continued to build upon this with a presence on LinkedIn 

that focuses on internal achievements and objectives. 

Moving forward we aim to strategise and plan each platform’s 

use to its strengths and build ICI Pakistan Limited as a key 

organisation in the digital sphere.

So, stay connected and subscribe to our pages to come 

along on the ICI Pakistan Limited journey of Cultivating Growth.

LinkedIn: https://www.linkedin.com/company-beta/2950069/

We’re 
Now Social
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Engaged Users 

29,029
60,989

109,853

December 2016 January 2017 February 2017

First three months on Facebook

Video Views
72,603
Reactions
794
Comments
54
Shares
103

Video Views
74,576
Reactions
1,097
Comments
76
Shares
117

Reactions 3,606
Comments 17

Shares 20

Reactions 5,973
Comments 96

Shares 75

Best Performing Posts
First three months on Facebook
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By Abdul Ghani

Children today live in a world full of clutter and noise; it comes as 

no surprise that the onslaught of all sorts of media often eclipses 

the simpler pleasures that earlier generations grew up with, 

such as reading. Through the Reader’s Club project launched 

at the WRRA Secondary School in Shah Faisal Colony, Karachi, 

we hoped to get children from lower income backgrounds 

interested in reading, and to encourage them to express their 

thoughts and feelings.

On November 24, 2016, about one hundred students were 

given a special project to keep them occupied during their 

upcoming winter vacations. Each student received a starter 

pack consisting of a collection of children’s magazines and 

newspapers and a blank scrapbook, along with a package of 

Fevistik glue, marketed by our Chemicals Business. 

They were then briefed on the scrapbooking project we dubbed 

The Reader’s Club, which involved reading through the provided 

material and any other material of their choosing, and developing 

children were also encouraged to illustrate their scrapbook 

and write about their favourite excerpts including what they 

learned from it. 

The response to The Reader’s Club project was overwhelmingly 

positive. Children from grades four through ten participated, 

creating scrapbooks full of colour and information that allowed 

a glimpse into their curious minds. To reward their hard work, 

and third place prizes at each grade level.

To help sustain the interest in reading and writing, we also 

installed at the school premises a “Deewaar-e-Sahafat” or 

“Wall of Journalism,” where students can display their own 

articles, stories and other content to create a publicly-displayed 

newspaper of sorts – created by students for students.

The Writing  
on the Wall
Reader’s Club project and “Wall of Journalism” aim to help 
lower-income students develop a love for reading and writing

By Aqil Karim

(IR) strategy is key in ensuring 
healthy Industrial Relations 
and in meeting the Company’s 
growth objectives. Recognising 
the importance of this, a two-day 
workshop was conducted by Aqil 
Karim, Corporate OD Manager, 
from December 5-6, 2016 at 

the Pearl Continental, Lahore. 
Members of the Soda Ash and 
Polyester Businesses executive 
teams alongside Suhail A. Khan, 
Vice President Soda Ash & 
Polyester Businesses, and Fathema 
Zuberi, General Manager HR, 
discussed ICI Pakistan Limited’s 

“Must Win Battles” for medium 

to long term success based on 
the 5C model: Cost, Control, 
Culture, Compliance & Capability. 
The HR and IR teams of both the 
Businesses conducted extensive 
analysis and worked to devise 
strategies in collaboration with one 
another.

News in Brief | Successful Strategising







Life S
ciences

By Zoya Asad

At our Life Sciences Business, the Annual Business Conference (ABC) is 

the undisputed highlight of the year. This grand event is a celebration of 

in teamwork and bonding. This year, the Business teams headed to Thailand 

for the ABC from March 23 to 27, 2017. 

Life Sciences Annual Business Conference, Thailand

Accelerate!
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Hotel resort in Hua Hin on the morning of March 23 where they were given 

welcome packs and allowed to settle in.

That evening, a grand dinner set against the sprawling tropical landscape 

musical performances followed, including pop sensation Asim Azhar who 

brought the crowd to its feet with his upbeat performance. Asim Azhar was 

followed by the much-loved Abrar ul Haq.

A thrilling stunt motorcycle act brought the theme, 
“Accelerate” to life in the most exciting way possible.
Photograph: Life Sciences Team
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The next morning, the participants assembled at the hotel 

beachfront for an exhilarating start to the day – stunt motorcyclists 

performed thrilling acts in keeping with the conference theme 

of “Accelerate.” The team then geared up to execute a true 

feat of teamwork: a seamless human formation on the beach 

spelling out the letters “ICI” – all the while raising their voices 

to cheer “We Improve Lives!” 

After this, participants gathered at the Petchburi Grand Hall 

Asif Jooma, Chief Executive ICI Pakistan Limited, and Samie 

Cashmiri, VP Life Sciences  Business, for admirable performance 

by the three business heads: Matin Amjad GM Pharmaceuticals, 

Saboor Ahmed Business Manager, Animal Health Division and 

Abdul Wahab Business Manager, Agri Division. The participants 

then broke out into their assigned strategy rooms to discuss and 

propose solutions to a total of nine projects. The outcomes were 

presented in the main hall by team members from each group. 

Waiting on the sidelines to execute the 
human formation of the ‘ICI’ letters.
Photograph: Life Sciences Team



engage 35Oct-Dec & Jan-Mar 2016-17
Life S

ciences

Sciences team comes together to execute a human 
formation of the letters ‘ICI’ on the beach.
Photograph: Life Sciences Team
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BET members get in the mood for 
celebrations.
Photograph: Life Sciences Team

A tribal drum performance sets the mood for 
an exciting evening.
Photograph: Life Sciences Team

The audience thoroughly enjoys the show.
Photograph: Life Sciences Team
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That evening, the formal gala dinner and award distribution 

ceremony began. The hosts for the night, Khalid Malik and 

Anoushay Ashraf, kept the crowd entertained with segments 

such as “9 Ka Dum” during which the audience was treated to 

the lighter side of the Business Executive Team along with Asif 

Jooma  CE and Fathema Zuberi GM HR. The entertainment-

packed evening featured vocal sensation Sara Haider as well 

as the famous bhangra band RDB.

The next day, the team checked out of the hotel and made their 

way to San Noi Beach for team building activities that tested 

their team spirit and taught them how to work collaboratively. 

After the activities, the team relaxed at the beach, enjoying 

the cool water. After lunch, the they departed for Bangkok and 

checked into Centara Grand Hotel. 
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Asim Azhar delivers an electrifying 
performance.
Photograph: Life Sciences Team

Abrar-ul-Haq entertains the crowd!
Photograph: Life Sciences Team

A view of the crowd thoroughly enjoying the 
musical performances.
Photograph: Life Sciences Team
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The last day was dedicated to the segment on We Improve 

Lives where Samie Cashmiri VP Life Sciences Business, opened 

celebration took place for all those whose birthdays fell during 

the ABC. The audience was moved to tears when a video was 

played about how various people in the Business live the vision 

of ‘We Improve lives’ through their work. This was followed by 

the BET members revealing how they plan to improve lives 

in their respective segments. The conference ended with a 

pledge activity where each participant shared how they aimed 

to improve lives in their personal capacity. The team cheered as 

the close of conference. The Life Sciences Team then headed back 

home on March 27 with renewed enthusiasm and motivation, a 

sense of team spirit and clarity and focus on how to tackle business 

aspirations for the year ahead. 

Samie Cashmiri (VP Life Sciences), talks to his team.
Photograph: Life Sciences Team

Asif Jooma (CE) takes the stage.
Photograph: Life Sciences Team
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By Uzair Khan

The oncology team of ICI Pakistan 
Limited’s Pharmaceuticals Division 
took part in the Annual National 
Conference of Anesthesia, 
Intensive Care and Pain 

Management (APICON) held from 
November 4-6, 2016 in Multan.

The Conference featured key 
opinion leaders presenting state-of-
the-art detailed presentations on 
the three main segments included 

in the conference title. From the 
latest clinical research to insights 
on various interventions in therapy, 
the conference provided a platform 
for multi-faceted discussions 
between 900 of the country’s top 

By Dr Shehzad Majeed

 The Animal Health Division participated in EuroTier, the 

world’s leading trade show for animal husbandry and livestock 

management, held from November 16-18, 2016. EuroTier attracts 

exhibitors from across the globe to present their innovations in 

cattle care, poultry farming, sheep and goat rearing, and select 

latest innovations, the trade show featured other events such 

as technical programmes that provided attendees with the 

event also served as a platform for a comprehensive overview 

of modern animal husbandry. 

Saboor Ahmed, Business Manager, Animal Health Division and

Dr Shehzad Majeed Marketing Manager, Animal Health Division

participated in the trade show 

and also held meetings with several business partners such 

as Elanco, Mervue Laboratories and MSD Animal Health to 

discuss their respective portfolios and strategise for the future. 

Meetings were held with current partner Champrix, located in the 

Netherlands, to discuss expansion plans for ruminants, poultry 

products, calf milk replacers and pre-starter feed. The team 

also visited the manufacturing facility of our partner for feed 

enzymes since 2014: VEMO 99, located in Bulgaria. The event 

thus was an ideal opportunity for the Animal Health Division 

to interact with existing partners and interact with potential 

business partners and explore more business avenues in the 

Poultry Segment for opportunities in the future. 

Business expansion opportunities at the world’s leading 
husbandry and livestock tradeshow

EuroTier

News in Brief | APICON 2016
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By Basil Syed

An excellent alternative to fresh fodder for livestock, baled silage 

is a product with tremendous national potential. It is therefore 

necessary to ensure that we cover the relevant geographical 

of this feed alternative to as many people as possible.   

the Livestock Extension Department in Quetta on January 9, 

2017, to launch silage in Balochistan. 

opened the session, sharing ICI Pakistan Limited’s vision 

cattle farmers which also ensures high quality.

Senior members of the Livestock and Dairy Development 

among those who attended the seminar. DG Livestock Dr Ghulam 

Dr. Syed Attique Anwar Sherazi, Superintendent Government 

Dairy Farm Quetta; Dr. Abdul Bari Principal of Animal Sciences 

Assistant Government Dairy Farm Quetta were among the 

attended. 

As part of this session, we also took the opportunity to share 

some vital information on road safety with our guests via a 

session delivered by Amer Javed Khan, Project Manager. The 

session was followed by a detailed technical presentation on 

the product. 

To mark the occasion, the DG Livestock presented mementoes 

to the guests, and ICI Pakistan Limited-branded travel bags were 

distributed to all participants. The seminar proved fruitful; not 

only was it widely appreciated by attendees – including the DG 

Livestock who expressed his gratitude to ICI Pakistan Limited in 

his closing remarks – but it also proved a commercial success, 

concluding with agreements on orders for silage by the LS&DD 

department as well as by the army dairy farm in Quetta.

Silage 
Seminar 

By Anam Shakir

Tomatoes are one of the most 
widely consumed vegetables in 
the country. To help promote our 
Tomata Advanta F1 1225 seeds, the 
vegetable development and sales 
teams of ICI Pakistan Limited’s Agri 

This was conducted in the upper 

Murad Jamali and Tando Allayar, 

with further activities, such as 

conducted at Sakro, Madeeji, 
Wahipindh, Mardan, Manshera and 
Mohammad Agency. The objectives 
were to inform farmers of the 
variety of tomato seeds available, 

agronomic practices i.e. sowing 
methodology and nursery raising, 
and encourage growth in the 

consumer market. 
The commercial trials proved 

successful, allowing the Company 
to interact directly with end 
consumers. The team also received 
positive feedback from farmers, as 

yield and its Excellent Tolerance 
against Virus TYLC (Tomato Leaf 
Curl Virus). 

News in Brief | The Seeds of Growth

Launching baled silage for livestock in Balochistan
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By Dr Shakeel Ahmed Khan 

Connecting with our customers is of the utmost importance to 

us. For that purpose, the Animal Health Division of ICI Pakistan 

Limited frequently participates in events that enable us to reach 

out to our customers and spread awareness regarding our 

diverse product range. 

Recently, we participated in the Pakistan Cattle Show held on 

November 17, 2016 in collaboration with the Lahore Division of 

Cattle Market Management Company, at Sheikhupura’s model 

cattle market. The Pakistan Cattle Show serves as a platform for 

companies to advertise their brands and product portfolios, and 

draws large numbers of farmers seeking to learn about newly 

launched products that can improve the health and wellbeing 

of their livestock. Our Animal Health Division set up a stall at 

  sa hcus stcudorp ruo fo egnar ediw a gnisacwohs tneve eht

anthelmintics, bovine genetics, and nutritional supplements. 

The event began with a comprehensive introduction by the 

concerned Regional Sales Manager Animal Health, who spoke 

about the various products and highlighted KNZ salt lick, 

informing the farmers about the advantages of using minerals 

for milking animals. He also highlighted how essential KNZ Salt 

Licks are for the health of the animal. 

Overall, this event was an excellent platform for farmers and 

companies like ICI Pakistan Limited to interact. It allowed us 

to share information with our core customers on our product 

to strengthen ties with livestock farmers and other important 

stakeholders. 

Pakistan 
Cattle Show
The Animal Health Division showcases its 
products at the Pakistan Cattle Show
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By Rao Amir Sharif

To create awareness of the importance of road safety and 

general standards of Health, Safety and Environment among 

young people, the Seeds Segment of our Agri Division 

arranged Safety Walks at two universities: Sindh Agriculture 

University (SAU) Tando Jam, Hyderabad, and University of 

Agriculture, Faisalabad (UAF).  

The Safety Walk at SAU was headed by Dr. Mujeeb Sarahi, 

Manager, Seeds segment, along with other faculty members from 

the university and representatives from ICI Pakistan Limited. At 

UAF, Professor 

and Zulqarnain Haider, Research Manager, Agri Division, headed 

the walk alongside other ICI Pakistan Limited team members 

and university representatives.  

More than 200 students participated in each of these Safety 

Walks and attended the presentation sessions in their 

respective University Auditoriums. At SAU, the Safety Walk 

ended at the respective university’s auditorium. ICI Pakistan 

Limited branded caps with safety messages were distributed 

among the participants, along with informative brochures. The 

safety walks ended with a closing seminars organised in each 

auditorium. The university management introduced the guests 

to the audience and thanked ICI Pakistan Limited for arranging 

the events on their respective campuses. 

The presentations focused around themes such as “Road 

Safety is Everyone’s Responsibility” and “All accidents are 

preventable with proper training, awareness and sharing of 

information”. At the end of the seminar, closing remarks were 

made by representatives from each university’s management 

teams and the recurring theme of the closing remarks across 

the board was the importance of realising the role each one of 

us plays in building a safer environment.

The Road 
to Safety
Agri Division raises awareness for road safety

By Hafsa Zuberi

ICI Pakistan Limited is proud to 
introduce the launch of its Radio 
campaign for Regnum Men. 

triple action supplement for men, 
ensuring their energy, health and 
vitality. Regnum Men was launched  

nationwide in September, receiving 
a positive response from our 
customers.

A thousand radio spots were aired 
from November 12 to December 12 
on FM 89, FM 91, FM 105 and FM 
106.2, covering Karachi, Lahore, 

Islamabad, Peshawar, Quetta, 
Sukkur, Mirpurkhas, Hyderabad, 
Larkana, Faisalabad, Sialkot and 
Multan and the radio campaign was 
complemented by a strong trade 
campaign across Pakistan.  

News in Brief | Regnum Men Radio Campaign
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By Rao Amir Sharif

World Food Day is observed on October 16 across the world 

every year with the aim of raising awareness of the importance 

of healthy eating habits, as well as the necessity of policies 

promoting nutrition. World Food Day encourages consumers to 

become more aware of the social, economic and environmental 

costs of food production and in doing so, helps develop healthier 

and more sustainable eating habits. 

This year, the theme of event was “Climate is Changing, Food 

and Agriculture Must Too”. The aim of the event was to highlight 

the importance of food safety and security across the globe.

 The Food and Agriculture Organization (FAO) in collaboration 

with the Ministry of National Food Security and Research 

(MNFS&R), and Pakistan Agricultural Research Council (PARC) 

jointly organised an event to commemorate World Food Day 

in Pakistan. The event was held on October 21, 2016 at the 

National Agriculture Research Center in Islamabad. It was 

attended by representatives of the World Food Programme 

(WFP), the International Fund for Agriculture Development 

(IFAD), and charitable organisation Oxfam. Attendees also 

included agriculture scientists, experts, progressive farmers 

and several representatives from non-governmental and private 

organisations across the country.

The Federal Minister for National Food Security and Research 

Sikandar Hayat Khan Bosan was the chief guest of the 

event. A team from ICI Pakistan Limited’s Agri Division team 

also participated in the event and placed informative stalls to 

 

vegetable seeds kits and informative literature.  As the event 

was attended by various stakeholders, it proved to be an ideal 

platform for ICI Pakistan Limited to promote its diverse range 

of agricultural products. 

World 
Food Day
ICI Pakistan Limited Celebrates World Food Day Organised by Food 
and Agriculture Organization (FAO)

By Uzair Khan

To commemorate World Cancer 
Day on April 4, ICI Pakistan Limited. 
partnered with Nimra Hospital in 
Jamshoro for a one-day awareness 
programme and cancer walk.

The event drew solid attendance, 
with 300 health care 

professionals and medical 
students from across Jamshoro 
and Hyderabad participating. 
The cancer walk was followed by 
speeches and awareness sessions 
on the prevalence of cancer in 
Pakistan. 

The knowledge of signs and 

symptoms associated with 
cancer continues to be low in the 
suburban areas of Pakistan, and 
a commitment was made during 
this event by all present to further 
strengthen patient awareness 
through more partnered initiatives.

News in Brief | Partnering with Nimra Hospital on World Cancer Day
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By Omar Rasheed

Every two years, the Soda Ash Business organises a convention for its valued 

distributors. In the past, the convention has taken place in Malaysia, Turkey, Uzbekistan 

and Dubai. The 6th distributor convention was held in Baku, the capital of Azerbaijan 

Azerbaijan, with the headquarters of many sizeable Azerbaijani institutions situated 

there, including SOCAR, one of the world’s top 100 companies. Baku’s International 

Sea Trade Port is capable of handling two million tons of general and dry bulk cargoes 

per year and  in recent years, the city has become an important venue for international 

events and has hosted the 57 th Eurovision Song Contest in 2012, the 2015 European 

Games, the 2016 European Grand Prix and will host UEFA Euro 2020.The participants 

Discovering 
Baku

The Soda Ash Business Heads to Azerbaijan 
for a Distribution Convention
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stayed at the luxurious J.W Marriott hotel, right in the heart of the 

tour of Baku, which included UNESCO sites like the Walled City 

of Baku, Shirvansah’s Palace and the Maiden Tower and other 

landmarks visited like the history museum and the iconic Haydar 

AliYev cultural centre and a day tour to Gobustan allowed us 

to see the rock art cultural landscape and the mud volcanoes. 

The tour gave us deep insight  into the distinct cultural and 

historical roots of the city. The events of the trip concluded with 

recognised and celebrated. 

As a whole, everyone enjoyed a unique experience that the 

beautiful country of Azerbaijan provided and Baku proved to 

be the perfect home for the convention. Diving into the depths 

of the rich heritage and beauty of Azerbaijan and returned with 

home with pleasant memories.

The Soda Ash team along with their guests, in Baku.
Photograph: Soda Ash Team
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By Muhammad Sharjeel Shahid

The Soda Ash team continues to consistently reach new heights of operational excellence 

and reliability, setting benchmarks and breaking its own existing records. In January 

2017, the Soda Ash team achieved the highest ever monthly production of soda ash with 

30,860 tons of the commodity produced. This surpassed our previous best of 30,570 

tons, achieved in December 2015.  

This is a remarkable achievement, which was made possible thanks to the exemplary 

teamwork and commitment to excellence of all involved; a testament to our team’s focus 

on continuous improvement and Delivering Enduring Value.

Highest ever monthly production of soda ash achieved

By MS Winnington Hospital Team

One of our ongoing 
responsibilities as good 
corporate citizens is sharing useful 
information with those around 
us in our local communities. Dr 
Muhammad Rashid Khan delivered 

and students on January 12, at 

the Albairuni College, Pind Dadan 
Khan. 

First aid is an invaluable asset – 
the correct medical intervention 
during an emergency situation 
can prevent or reduce long-term 
damage from injuries, and can in 

life and death. 

A large number of students 

of its kind arranged at this college 
– and the response to Dr Khan’s 
interactive session, complete with 

overwhelmingly positive. 

News in Brief | First Aid Lecture At Albairuni Degree College Pind Dadan Khan

Reaching 
New Heights
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By Muhammad Arif

The production of soda ash employs the solvay process, which utilises ammonia 

Our ammonia conservation team, led by the shift coordinator, along with the Plant-A 

Process, Maintenance and E&I teams, continuously strive to improve the recovery of 

ammonia in the system. 

In February 2017 at the Soda Ash plant, we achieved the lowest ever ammonia 

consumption of 3 kg/ton. This would not have been possible without excellent 

teamwork, innovative techniques and the hard work of every team member at the 

Soda Ash Business. Congratulations to all involved!

Improving 

By MS Winnington Hospital Team

The Soda Ash Business hosted 
two free BMD camps in January 
and March, in collaboration 
with our Life Sciences Business 

Pharmaceuticals team and Wilson 
Pharmaceuticals, respectively.

The main purpose of these free 
camps was to create awareness 
about osteoporosis, which leads 

to loss of bone density, resulting 
in fragile bones and ultimately, 

camp at Winnington Hospital was 
attended by colleagues and their 

Lowest ever ammonia consumption achieved

News in Brief | Free Bone Mineral Density (BMD) Camps
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By Jamal Malik

Selection in the Kennedy-Lugar Youth Exchange and Study 

(Yes) Program

The Kennedy-Lugar Youth Exchange and Study (YES) 

program was established in October 2002 and is funded 

by the U.S. Department of State, Bureau of Educational & 

students to study for one academic year in the United States. 

Participants live with a host family, attend an American high 

school, acquire leadership skills, engage in activities to learn 

about U.S. society and values, and also help educate Americans 

about their own home country and culture. Since its inception, 

over 930 Pakistani students have completed the YES program 

and now participate as alumni.

This year, three students from Grade 10 at Winnington School 

went through a thorough and strenuous selection procedure, 

which included a written test, an interview, group discussions 

We are most proud of our students Humaila Ayub and Janice 

Farzam Gondal who have been selected to proceed to USA 

in August 2017 to represent Pakistan and live there for a year. 

YES program scholarships are fully funded by the the US 

Winnington School is the only school from where two students 

were selected simultaneously in the same year for this prestigious 

scholarship.

Oxford University Press’s Big Read Competition

Winnington School participated in the Oxford University Press 

‘Big Read’ competition this year and we are delighted to share 

were among only 45 students selected from all over Pakistan 

Masooma Rashid, Dur e Adan, Kissa Batool, Shaigaan Hussain 

and Muhammad Baqir. 

We are most proud of our student Mir Shaigaan Hussain for 

being declared the ‘National Winner’ in Oxford University Press’s 

Big Read Competition, in his age group.

Shaigaan is in Grade 2 and the son of our senior teacher and 

Pre-school coordinator Mrs Ramza Niaz. Well done, Shaigaan. 

We look forward to many more such achievements from you. 

Keep it up!

Shaigaan will receive a laptop, a cash prize of PKR 25,000, a 

The credit of his success is shared by his English language 

teacher Mrs Sarah Abrar, who helped him prepare for the 

Winningtonians shine at the international level

Academic 
Achievements

By MS Winnington Hospital Team

A new milestone in Winnington 
Hospital history is the installation 
of an incinerator, which will greatly 
improve proper disposal of medical 
waste materials, in turn protecting 
people, and the environment, from 
infectious waste. 

The incinerator, an 
environmentally sound and cost 

combustion of organic waste 
substances into ash. In addition, 
the  incinerator reduces waste 
volume to less than 5% as well as 
ensuring the complete destruction 

of waste materials.
This is the only incinerator in the 

Khewra and Pind Dadan Khan 
vicinity, and is designed for safe, 
easy operation with state of the art 
controls.

News in Brief | Installation of Incinerator at Winnington Hospital
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By Saleem A Siddiqui

The Soda Ash Business held a 
family dinner on December 24, 
2016 to celebrate the successful 

Bicarbonate expansion project, 
the Dense Ash expansion project 
and the commissioning of Coal 

Fired Boiler 3 and 4. The event 
was arranged in the main Admin 
Lawns which were colourfully 
decorated for the occasion and 
management and non-management 

all invited. The ICI Pakistan 
Limited Employees Union highly 

appreciated the investments that 
ICI Pakistan Limited has made in 
the Soda Ash Business, indicative 

of Directors in the Business. The 
event was a great success, and 
everyone thoroughly enjoyed the 
celebration. 

News in Brief | Celebrating Milestones

By Haroon Ahmed

activities. This year, they organised a badminton tournament, 

divided into three categories: men’s doubles, mixed doubles and 

women’s doubles. 

The response from the members was overwhelming, with many 

teams registered to play. A total of 29 teams were registered in all 

making badminton one of the most popular sports in Khewra.

The teams were divided into groups of teams and the winner 

of each group would qualify for the next round. The tournament 

one or two matches per day as the tournament progressed.

The atmosphere  of the badminton court was extremely lively, 

attracting a large number of spectators gathering to support their 

competitive, to the extent that it became hard to tell whether they 

were professional badminton players or Company Managers. Not 

only did the matches provide entertainment for the spectators 

and allow the players to exhibit their athletic skills and displayed 

exemplary sportsmanship in instances where the match score 

was particularly close. 

A list of the reigning Badminton champions:

 6 Men’s Doubles Winners: Khurram & Waqar

 6 Men’s double Runners up: Umar Mushtaq & Shahid   

 Mumtaz

 6 Mixed Doubles Winners: Khurram & Leena

 6 Mixed Doubles Runner-up: Mr & Mrs Abrar 

 6 Women’s Doubles Winners: Mrs Ahsan A Qayyum &  

 Zahra Rashid Khan

 6 Women’s Doubles Runner-up: Mrs Adeel Hassan & Mrs  

 Qadeer Bhatti

A closing and prize distribution ceremony was held at the end 

of the tournament where the Chairman and General Secretary 

of the winnington club awarded Gold and Silver medals to  

the winners and runners up of all three categories.

The tournament proved to be engaging for the whole Soda

 Ash community, with all members of the community and their 

 families actively participating and thoroughly enjoying 

themselves.

Quite A 
Racquet
The Soda Ash Business Holds an Exciting Badminton Tournament
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Defensive driving refers to 
utilising safe driving strategies 
that enable one to identify 
and address potential hazards 

proactively. Defensive driving is 
particularly important in a country 
like Paksistan where road safety 
is often overlooked. To teach and 
reinforce safe driving behaviours, 

a training session on defensive 
driving was organised for twenty 
drivers at our Polyester Business 
Training Centre on March 8, 2017.

News in Brief | Defensive Driving Training 
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We undertake various projects to support our local 

communities and engage in capacity building so that 

community members can engage in more economically 

profitable work. An ongoing project in this area is to help 

create skilled workers in the field of basic household and 

industrial electrical wiring. 

Khalid Mahmood, Works Manager, Polyester, Business

inaugurated the fourth session of our six month Basic Household

 and Industrial Wiring Course at the Polyester Business  

Polyester Business training centre on February 1, 2017.

The CSR team of our participated with great enthusiasm,

as this programme is a point 

of pride for us. Students who had successfully completed the 

previous session were also invited to the ceremony to receive 

experiences from this course and talked to the newly-enrolled 

students to help motivate and encourage them to participate 

with full devotion, and take an active part in bettering their  

employment prospects. 

 This programme is run through the ICI Pakistan Foundation, 

under the banner of its Ilm-o-Hunar programme, which supports 

educational initiatives.  

Sparking 
Success
Fourth Session of Basic Household and Industrial Wiring 

In accordance with our 
Company’s safety objectives, we 
organised a training session on 
Safe Use of Hand Tools and Safe 

Work at Heights at the training 
centre of the Polyester Business on 
February 28, 2017.  

A group of 14 colleagues 

four-hour programme conducted by 
trainers Ali Shujah Jafri and Sheraz-
ul-Khateeb, which included tactics, 
techniques and precautionary 
measures to be kept in mind while 

News in Brief | Training on Safe Use of Hand Tools and Safe Work at Heights
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By Muhammad Babar Sarfaraz

Team N-Gauge is a group of enthusiastic and fun-loving 

colleagues at Polyester who have devoted themselves to creating 

an atmosphere of excitement and engagement. Here’s a look 

at some of their recent activities

Cricket Mania

on December 24, 2016; a cricket match followed by a delicious 

barbecue lunch. 

Great turnout and participation from Polyester colleagues 

made the event a success, with colleagues from our Lahore 

The winning team captain was Rehman Ali Khan, Plant Manager 

Services, and his team consisted of Hamza Mohsin, Hassan 

Ramzan, Ali Shuja, Shauzab, M. Ali, Ashfaq Ahmed, Amjad 

Tariq, Abdul Khaliq, Amjad Farooq and Liaqat.

Congratulations to the winners, and thanks to all participants!

Disco Laari

In January, the Polyester team, including colleagues based at 

got together to experience the vibrant, lively atmosphere of 

“old Lahore” like never before!

Organised by the N-Gauge team with the help of the Desi Tour 

aboard the ornately ornamented Disco Laari to traverse the Royal 

Trail. Covering Delhi Gate, the Shahi Hamam, Akbari Mandi, 

Haveli Alif Shah, Wazir Khan Mosque and many more historic 

landmarks, the tour was accompanied by the dynamic and 

informative commentary of famed tour guide, Muhammad Javed. 

After the tour, the participants split into teams for the Old 

Lahore Treasure Hunt. An exciting, adrenaline-fuelled half hour 

was spent strategising and frantically navigating the narrow, 

and Waleed Hussain, emerged victorious, collecting 90 of 

the total 100 points, and being awarded a gigantic box of the 

world-famous Khalifa Khitai and the winning trophy. 

The next adventure was a delightful ride through the city in 

open-top “Disco Rickshaws” which was thoroughly enjoyed by all; 

participants were seen dancing and cheering along the way as they 

The tour ended with dinner at Lahore’s famous Haveli Restaurant, 

overlooking the grand Badshahi Mosque and the Lahore Fort. 

The smashing success of this event can be judged by the 

following comment from a participant: “I had an amazing day! 

Having lived in Lahore for over 10 years, I’d never experienced 

old Lahore like I did with the N-Gauge team!”

Team N-Gauge Brings A Serious Dose of Fun to Polyester

P
o

ly
es

te
r

Focussed  
on Fun
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By Mahvish Siddique

To bring some much-needed fun to the routine of the work 

place, individuals across the Chemicals Business joined hands 

to organising enjoyable activities for colleagues whilst also 

providing a platform for the discussion of various organisational 

processes and challenges, and their possible solutions.  

Chemgage conducted a Halloween-themed pre-launch 

event on October 31, and on November 11, Chemgage was 

team members, Noman Jafri, President, and Mahvish Siddique, 

General Secretary. 

with the Lahore-based members of the Chemicals team also 

participating via web conference. The event began with an 

introduction of the initiative by Faiza Savul, Talent Acquisitions 

Manager. This was followed by an activity on team building and 

action planning, led by Osman Khan, Business Development 

The event began with a humorous video made by Chemgage 

stress and then highlighting the importance of engagement and 

began; the participants were asked to reach for papers taped 

to the bottom of their seats. Each paper had a single letter of 

the alphabet in a certain colour and each participant had to 

same colour and together, each team spelled out a word. After 

were given their task: identify a problem that can be faced when 

working with colleagues and present a solution. Several problems 

and solutions presented by various colleagues, ranging from 

Chemgage!
Bringing fun to the workplace

By Mohammad Hadi Ansari

The Chemicals’ Procurement 
team always seeks to maximise 

instituted  weekly procurement 
meetings, a platform for team 
members to share highlights of the 
week with each other, focusing on 
practices they felt proved to be 

particularly helpful.
The objective of these meetings 

is to set weekly priorities, discuss 
high priority issues, share 
insights and ultimately, streamline 
processes. 

These meetings also allow for 
colleagues to take time out from 
their busy days to have discussions 

day-to-day problems and bring up 
anything that their colleagues can 
advise on and help them with.

The exercise has proved to be 
invaluable, resolving critical matters 

operational processes for the team.

News in Brief | 
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communication between colleagues or coordination between 

various departments and each solution presented was more 

creative than the last. The activity encouraged team building, 

enabling groups to work to align their goals and display skills 

ranging from analytical, problem solving to leadership. After 

interesting insights presented from each team with innovative 

solutions, the winning group was chosen and awarded. The event 

ended with high tea being served and all colleagues enjoyed 

the food and discussed the events of the day. 

Two more initiatives: The Learning Café and Kudos – Chemicals 

HR Employee Engagement Portal.

Kudos is a fantastic new platform which involves engaging, 

interactive sessions with industry leaders who share their 

knowledge and professional experiences with the future leaders. 

 audience about many aspects of her exciting 22-year journey 

 with ICI Pakistan Limited, from starting out as a young management 

 trainee eager to take on challenges and defy gender expectations 

 in her commercial role, to her present day  position as GM HR 

 and a member of the Company’s Executive Management Team. 

 Chemgage 

recognise each other for their stellar performance. Any employee 

who adds value in any capacity and helps the Business grow 

will receive a recognition note through Chemgage. This initiative 

will not only make the individual happy but will also promote a 

performance-driven culture.

 

Fathema Zuberi, GM, HR, talked to the
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By Muhammad Mustafa Khan

The Polyurethanes (PU) team of the Chemicals Business held 

a joint seminar with major supplier Wanhua Chemicals China to 

launch Polypropylene Glycol (PPG) in the polyurethane market 

of Pakistan. The event was held on December 1, 2016 at the 

Pearl Continental Hotel, Lahore. 

PPG, in the form of slabstock, is a key component in the 

and cushions. Through Wanhua’s state-of-the-art PPG production 

capabilities, ICI Pakistan Limited has now successfully entered 

the slabstock market, one of the largest and fastest growing 

segments of the PU market, which accounts for 40% of the 

total PU market in Pakistan. The event was attended by all the 

major domestic manufacturers of foam: Master Group, Al-Khair 

Group, Diamond Industries, United Foam and Cannon Foam. 

The event was cohosted by the PU team from the Chemicals 

Business and the Wanhua team represented by Kermit Zou 

(Sales Manager, Emerging Markets UAE), Ivan Zhu (General 

Manager, Emerging Markets UAE) and Wenping Zhang (Director, 

International Business). The event began with an introduction 

from Kermit Zou and was followed by detailed commercial 

and technical presentations from the Wanhua Team. The 

presentations were concluded by the Marketing Manager GC/

PU, ICI Pakistan Limited, who delivered a short overview of 

the local PU market and the slabstock sub-market, along with 

recent developments in the country that were favourable for 

the slabstock market and the larger PU market. 

The presentations were followed by an open networking 

session between the customers and the ICI Pakistan Limited 

and Wanhua Teams regarding potential business opportunities. 

The event turned out to be a great success with strong turnout, 

and was executed smoothly through the steady coordination 

and planning between both the companies. The ICI Pakistan 

Limited and Wanhua Teams look forward to developing closer 

relationships with domestic foam manufacturers in the future 

and are currently formulating a strategy to capture a sizeable 

share in the slabstock market. Ultimately, both the businesses 

seek to extend their market leadership position from the rigid and 

Entering the
Slabstock 
Segment

The Chemicals Business launches PPG in Pakistan
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By Naureen Jalaluddin

The Specialty Chemicals Division of our Chemicals Business celebrated Universal 

Children’s Day and World Disability Day. Universal Children’s Day is devoted to 

promoting international togetherness and awareness amongst children worldwide and 

the World Disability Day aims to promote understanding and awareness of disabilities. 

A joint celebration of both days were held at Ocean Mall, Karachi on November 28, 

2016 and the SC marketing team participated in the event, representating ICI Pakistan 

Limited and Fevicol products. 

The event was led by two devoted philantropists; renowned artist, Jimmy Engineer, 

abled children from the J.S School for the Deaf. The children made vibrant and 

beautiful paintings inspired by the theme of Universal Children’s Day and the paintings 

were later exhibited in the mall and auctioned to generate funds for the school. After 

painting, the children also carried out performances in sign language.

Fevistik was used widely by the children in all the arts and crafts activities and also 

distributed amongst the students along with other goodies. The event was fun and 

engaging for the children and illustrative of ICI Pakistan Limited’s commitment to 

community. We hope to participate in many more such events in the future. 

Celebrating 
Children

ICI Pakistan Limited celebrates Universal 
Children’s Day and World Disability Day  

By Ayisha Nadeem

The mannequin challenge is the 
rage these days; from athletes, 

celebrities the likes of Hillary 
Clinton, everyone is 

attempting their own version of this 
challenge. Inspired by the trend, ICI 

decided to experiment their own 
version of this challenge. Over a 
hundred employees participated 

in the video, pausing in the midst 
of their daily work routines.  This 
activity gave everyone a reason to 

and Businesses and became an 
engaging activity for all employees. 

News in Brief | The Infamous Mannequin Challenge
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